	Guide for evidence you need for validating modules 5 to 19

	The main evidence you need for all the modules is a copy of your long (Annual), Medium (Termly) and short-term (Monthly/Weekly) programmes and other suggestions for evidence required is shown against each module below.

		 Module

	Module Details
	Examples of evidence

	5
	Fundamentals of Scouting 
Show how the purpose, Values and method have been incorporated into your programme examples of spiritual development, religious policy 

	
Discuss with your T A to identify the fundamentals on the programme/s

	6
	Changes in Scouting
Complete the changes in Scouting Questionnaire
Evidence of an activity, event or game  with history of scouting as a theme

	Questionnaire




	7
	Scouting for all
Be able to outline the scouting Equal opportunities policy.
	Explain to your T.A. how you are making your programme diverse and inclusive.


	8
	Skills of leadership
Be able to give examples of when you have used the 4 leadership styles eg Telling, Selling, Sharing and delegating.

	Discuss with your T A an activity on your programme or in a meeting, how your leadership styles changed.

	9
	Working with Adults
Be able to discuss the variety of communication methods you use with your section, leaders or other adults.

Attend a meeting and represent others

	Discuss with your T A the different communication methods you use.

Copies of Minutes/Notes of meetings where you have represented others

	10
	Must have a valid first response certificate as a minimum.
	

	11
	Administration
Demonstrate accurate and appropriate maintenance of administration and financial records relevant to your role and in line with POR and the Data Protection Act.
· Evidence of records kept.
	Group records 


Use of OSM

	12a
	Delivering a quality programme
Evidence of supporting delivery of the Programme:
Be able to discuss how the elements of a quality programme are met ( safe, fun, engaging, age appropriate, accessible to all, balanced with a variety of programme methods suitable for size of section etc )
Be able to discuss why a programme is balanced.
Evidence of providing/promoting Youth-Shaped Scouting.

	
Check your Knowledge Questionnaire

Discuss with your T A  how your programme is balanced and how you provide Youth-Shaped Scouting 

	12b
	Planning a Quality Programme
Be able to discuss :-
How the programme provides challenge and adventure
to develop young people
Where you get your ideas from and the process used for planning, for example DOOR.

How you review your programmes, using a Programme Checker

	Check your knowledge questionnaire

Discuss how the programme develops your young people

Explain how you have improved your programme after review.






	13
	Growing the movement
Show how you are growing the movement eg development plan, recruitment events, recruiting either young people or adults

	Development plan for your section
Discuss a recruitment event or activity you have used for recruitment

	14
	Supporting Young people
Be able to discuss characteristics and development of young people in your section, ie attention span, mental ability, moral understanding, independence. Also external influences, culture, society, technology, media, social media, etc
Describe how you provide a supportive environment for the young people in your section, 
	

Discuss with T A how you provide a caring, supportive atmosphere, a place for ‘quiet time’,  (identifying support available, ie Childline)



	15
	Promoting Positive Behaviour
Be able to discuss how you promote positive behaviour also how you respond to challenging behaviour
	Copy of a Code of Conduct for your section
Explain how you promote positive behaviour


	16
	Planning a residential experience
· Show how you have assisted the planning and supporting of a nights away experience for young people
· To include main aspects of organisation eg selecting a team and roles undertaken by them, ratios, dealing with issues.
· 
	Nights away Questionnaire

Copy of paperwork done for a Nights away experience including copy of timeline of activities in planning a nights away experience

Evidence of nights away permit (if you have one)

	17










	Running Safe Activities
Plan or assist in planning an activity for young people, be able to discuss/demonstrate the 
· Carry out a risk assessment of an activity, event or Scouting premises and communicate the relevant information to adults and young people.
· Plan/assist in planning an activity, taking into account:
· The rules and procedures related to the activity
· Safety and welfare requirements such as In Touch, medical details, age  restrictions, ratios
· The relevant resources and support available
· Any permits required
· Emergency and reporting procedures to be implemented in the event of an accident, incident or near miss.

	


Copy of risk assessment

Evidence of ‘ In-touch’ system


Discuss with your T.A. an activity on the programme you have led.


	18
	Practical skills
Leaning new practical skills, sharing practical skills with young people
Examples of practical skills learnt and developed during your role in scouting

	
Discuss with  your T A the skills learned/demonstrated to your young people

	19
	International ( 2 to be completed )
Plan and run an international themed event, activity or trip
· Evidence of activities which include global nature of scouting, role of the world membership badge, 
· Supporting young people taking part in an international activity
· Links with a scout group not in UK
	

Discuss with your T.A. International Scouting activities on your programme.



