
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

TO VALIDATE THIS MODULE YOU WILL 
NEED TO: 
Complete one of the following: 

1. Outline the Equal Opportunities Policy and explain 
how you are making Scouting a diverse and 
inclusive organisation by showing evidence that 
you are making Scouting accessible to one of the 
following: 
a. those with additional needs 
b. girls and young women 
c. those of a variety of ethnic communities 
d. those of a variety of religious backgrounds 
e. those of a variety of socio-economic 

backgrounds. 

2. Any other idea, subject to agreement with your 
Training Adviser. 

How are you going to validate? 

AIM 

To promote the policies of the Scout 
Association that encourage inclusion and to 
consider how the individual can help make 
Scouting available to all. 

• Diversity and inclusion - The Scout 
Association’s policies 

• Diversity and inclusion - your own 
thoughts 

• How you in your role can help to make 
Scouting available to all 

• Cultural, social and religious diversity. 

Checklist 
¨ Do you know The Scout Association’s 

Religious and Equal Opportunities policies? 
¨ Do you know the meanings of Diversity and 

Inclusion as they apply to Scouting? 
¨ Can you explain some of the things that could 

influence assumptions about other peopel? 
¨ Can you identify potential barriers to making 

Scouting accessible to all, how they might be 
overcome and where to go for help and 
advice? 

¨ Can you explain the benefits of having a 
diverse organisation? 

Foundation Training 

Module 7: SCOUTING FOR ALL 

Learning opportunities 
Combined Module Training Day |1 to 1 
module session | Workbook 

 

What learning do you require? 


